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Abstract 

This research paper attributes to the measure of environmental factors on student’scollege 

experiences that contribute to engagement at campuses. Campus Climate aims at capturing 

experiences and perceptions of students on campuses as higher education institutions 

remaincommitted to the personal positive feel of campus climate.Further students value diversity 

as it has a great impact on their lives and it is avital step towards positive picture of campus 

climate that acknowledges a room for improvement amidst prejudices.The conceptual framework 

thus ascertains that though a university remains committed to the personal care and attention of 

all students; it is crucial to cultivate a climate that welcomes a foundation of positive change 

amidst student diversity.  
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Introduction  

Campus climate 

Campus climate has practices, patterns, and trends of college campuses as a public realm of the 

place predicts everyday urbanism functioning where the dimensions of student engagement 

occur to identify one with the climate of campus. Human capital models of undergraduate 

student success emphasizes variation in undergraduate department resources and environments 

(Moore & Keith, 1992) calling for the need to evaluate university environment from a 

comprehensive system perspective. The personal, demographic, and environmental character 

influences academic performances (Cejda et al., 1998). It is the campus environment that shapes 

the attributes required of graduates for the future workplace(Gow & McDonald, 2000)so the 

emphasis on student learning amidst college environment (Anaya, 2001) is vital as it is said to 

strengthen student enrollment and student success (Buerck et al., 2003).  The factors related to 

study success in engineering education has student perceptions of study environment 

determining study orientations leading to study success (Tynjälä et al., 2005). College 

environment influences learning and development among students’ (Inkelas et al., 2006) 

contributing to their academic achievement (Lang et.al., 2007). However, students’ perceptions 

of learning environment that impacted students’ learning and performance (Struyven et al., 2008) 

relied on study environment with different approaches changing along external demand in the 

program (Jungert, 2008). This makes us comply that if the prime focus is laid to understand and 

define campus climate (Hart & Fellabaum, 2008), then effective assessment of campus climate 

could enhance student success (Vogel et al., 2008).  Further students’ strategies influence their 

study environment by applying strategic approach to studying (Tomas Jungert & Rosander, 

2009) in harmonious campus environment initiates innovation (Miao, 2009). 

 

Educational setting impacts youths transition to post-secondary life (Britten & Borgen, 2010) 

where individual & environmental factors signify short and long-term interest in engineer 

(Creamer et al., 2010) determining quality of life and motivation to learn (Henning et al., 2010). 

The student perception of the educational climate strategies to improve the student-centeredness 

and  student-friendliness of the school’s educational environment (Pierre et al., 2010) renders 

that climate in undergraduate engineering education (Chatman, 2010) relies on campus 

management system (Camacho et al., 2010). 
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Environment impacts academic performance of engineering students’ (Zakaria et al., 2011). The 

learning environment influences career competencies of students’ (Kuijpers et al., 2011) with a 

sound educational environment being fostered by the institution despite demographic variations 

(Palmgren & Chandratilake, 2011) contributing positively to integration of international 

students’ into domestic campus environment (Guo & Chase, 2011). 

 

Learning environment and learning approaches among engineering students’ (Rahman et al., 

2012) are vital as it is the perception of the learning environment by students’ (Al-Kabbaa et al., 

2012) with  positive experiences of campus climate and students’ educational experiences 

(Glass, 2012) that makes it more personal, environmental and opportunity with factors towards 

career choice (Korir, 2012). Thus, a part of student learning progress and positive perceptions of 

campus climate are their educational experiences (Glass, 2012). 

 

Campus climate assists students’ personal and social responsibility (Ryder & Mitchell,  2013).  

Building harmonious educational environment by making it more student oriented (Bian & Ma, 

2013) intimidates living environment to turn positive towards reading attitudes (Morni & Sahari, 

2013) and sensitises academic environment to be more welcoming towards better access to 

higher education to a wider audience (Ramsey et al., 2013). Never the less, learning climate or 

environment influences commitment to academics as a correlation between academic, social 

adjustment in urban environment contributing to  academic achievement (Ismail et al., 2013). 

 

Perception of academic education environment impacts undergraduate college students’  (Ousey 

et al., 2014) as campus climate  imbibes a sense of belonging (Stebleton et al., 2014) with 

person-environment fit framework of students’ enrollment and persistence in engineering 

education  (Le et al., 2014) making student engagement inclusive connected towards purposeful 

campus environments (Glass et al., 2014). 

 

In brief, students’ are in search of perfect learning environments in higher education (Kahl, 

2014). With profound difference among students’ perception of actual versus preferred 

classroom environment (Lai et al., 2015); the immediate learning environment chases students’ 

achievement goals (Lee & Bong, 2015). Therefore learning climate impacts effective 
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commitment of academics (Southcombe et.al, 2015)and perceptions of campus climate vary by 

parents, students’, faculties who are the vital stakeholders of higher education (Cavrini et al., 

2015). 

 

Campus Diversity  

Campus diversity relies on future growth of Indian higher education which is based on historical 

development, depth, spatial spread and diversity dimensions (Khanna, 1994). The level of 

student involvement in activities, people, experiences and communities or organization also 

depends on diversity (Terenzini et al., 1994). 

 

It is observed that friendship groups impact diversity (Antonio, 2001). Student feelings of 

association to the campus and openness with tolerance to diversity which was higher at larger 

universities (Summers et al., 2002) have the real discourse on diversity relying heavily on as a 

dilemma between preservation or transformation (Chang, 2002). Diversity in higher education 

has an impact on students educational outcomes(Gurin et al., 2002) making college 

desegregation and trans-demographic enrolments facilitate good intention of diversity (Brown, 

2002) with overall retention towards enhancing  diversity (Anderson & Northwood, 2002). 

 

A diverse pool of engineering undergraduate students’ (Powers et al., 2003) enhances students’ 

experiences with increased levels of diversity in campus (Singley & Sedlacek, 2004). This sort of 

institutionalising campus diversity in higher education (Cross, 2004) makes diversity a challenge 

of heightened nature in  higher education (Brown, 2004).  

 

Diversity has many facets (Beidler et al., 2005). Student involvement with campus diversity 

results in action-oriented democratic outcomes (Zuniga et al., 2005). This makes policy 

discourses and changing practices arrange for a new dimension to diversity (Chan, 2005). 

Student experiences with diversity is a claim for distinctiveness (Umbach & Kuh, 2006)where 

perceptions of campus environment influence the structural diversity of students’ (Pike & Kuh, 

2006). Diversity trumps freedom on campus (Talkington, 2006) as campus diversity impacts 

students’ educational outcomes (Kuklinski, 2006) making perceptions of diversity in a 
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multicultural setting to remain diverse (Cachon, 2006). This rever us that institution 

size,organization, and content impact institutions diversely (Darling-Hammond et al., 2006). 

 

Diversity at institutions must be good and feasible. Effective strategies to increase diversity in 

science, technology, engineering and maths fields (Tsui, 2007) need to act on diverse target 

group orientation as a key aptitude in engineering education (Ihsen & Buschmeyer, 2007).  

Diversity experiences renders  changes in attitudes among students’ (Aberson, 2007) emanating 

retention and progression of students’ with diverse educational backgrounds (Bamforth et al., 

2007)from diverse identities contributing towards diversity in engineering education (D’Cruz, 

2007). 

 

Diversity is imperative for engineering education (Bouville, 2008; Fleming, 2008). For growth 

and diversity in education, assessing educational experiences of students’ remains vital  (Pearson 

et al., 2008). Critical self-assessment about their commitment to diversity (Hurtado et al., 2008) 

promotes diversity, retention and outreach impacting globalization readiness of engineers 

(Doerschuk et al., 2008). Thus managing diversity in higher education (Joy Gaston Gayles, 

2008) amidst campus socio-economic diversity is missing in application (Koffman & Tienda, 

2008) tethering that higher education’s diversities like student institution experiences and 

outcomes (Brennan & Osborne, 2008) rely on student interaction alone especially at elite 

institutions (Kramer, 2008). 

 

Addressing diversity issues within undergraduate engineering education (Tooley & Umphress, 

2009) helps to deal with student satisfaction with diversity (Park, 2009; Tooley & Umphress, 

2009) thereby increasing diversity documents on college and career success (Winkleby, 2009). 

Student affairs thereby need to be diversely researched or studied (Pope et al., 2009) as it is only 

integration in campus with diversity (Thornton et al., 2009) that impacts retention in engineering 

(Kelley, 2009). 

 

Diversity in higher engineering education (Patko et al., 2010) has its diverse courses on 

wellbeing on campus (Nicholas A. Bowman, 2010) that broaden diversity in undergraduate 

education (Goins et al., 2010). Educating in diversity impacts educational quality (Alegre & 
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Villar, 2010) and it is the virtual paradox of diversity (Marichal, 2010) that adorns attracting, 

retaining, and preparing a assorted academic engineering workforce (Donnelly et al., 2010). 

The power of diversity in engineering education creates excellent campus excellence  (Valdés et 

al., 2012).  The diversity directed towards student engagement (Crede & Borrego, 2012) 

emphasise a model for diverse learning environments (Hurtado, 2012) that helps manage 

diversity in engineering organisation (Sharp et al., 2012) enhancing campus climate for diversity 

(Astin, 2012) as also facilitating framing of access in university diversity policies (Iverson, 

2012). Transition to university reflects the diversity of student voices (Gazo-Figuera, 2013). 

Student perspectives on the diverse  climate need for a broader definition of diversity within 

climate for inclusiveness (Dhaliwal et al., 2013) re-envisions multicultural education in diverse 

academic contexts (Ndura & Dogbevia, 2013). The staged experiences from differences in 

diversity (Frieze & Quesenberry, 2013) has its imprint even on civic engagement of students’ 

(Cole & Zhou, 2013). 

 

In brief, diversity experiences and perceptions of campus climate varies across institutions 

(Bowman & Denson, 2014). The openness to diversity remains a challenge towards college 

experiences, achievement and retention of students’ (Bowman, 2014) affecting self-perceived 

gains in critical thinking (Cole & Zhou, 2014). In short, social acceptance as a part of diversity 

(Chen & Hamilton, 2015) mesmerises students’ experiences of vivid diversity on perceptions of 

campus climate (Bowman & Denson, 2014) as after all ; for an engineering student it                                                                      

remains as an uncommon thread in education  (Chen & Hamilton, 2015).  

 

A Conceptual framework on Perceptions of Campus Climate Transcending and Transgressing 

Campus Diversity 

 

 

 

 

 

 

 

Campus Climate 
Campus Diversity  
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From the literature review, there is evidence that the variations among climates of campus 

environments can impact diversity within campuses. The nitty gritty of campuses lay on the sole 

experiences of students who are often laid off with voices often unheard.Thus, there is scope for 

presenting a framework that could accentuate and enhance arena of higher education on higher 

diversified positive note that empowers – the student at large.From a practical point of view, this 

study empowers the need for study of diversified campus environments. 

 

Conclusion 

Diversity is a driver of campus climate.  For the goal of student excellence, campus climatesmust 

be immeasurably strengthened because abandoning diversity would mean nullifying equity of 

social justice. Therefore, there is a need to amplify effortstoward building a truly diverse, 

inclusive, and equitable institution of viability and vitality that move toward more intentional, 

coordinated, and coherent efforts through which overall progress of campuses can be gauged.  

 

References  

1. Aberson, C. L. (2007). ―Diversity experiences predict changes in attitudes toward 

affirmative action.‖Cultural Diversity & Ethnic Minority Psychology, 13(4), 285–294. 

https://doi.org/10.1037/1099-9809.13.4.285.  

2. Alegre, O. M., &Villar, L. M. (2010). ―Master’s Degree Educating in Diversity (MDED): 

Toward Inclusion Education Quality.‖ International Journal of Teaching and Learning in Higher 

Education, 22(1), 42–54. https://doi.org/EJ913528. 

3. Al-Kabbaa, A. F., Ahmad, H. H., Saeed, A. A., Abdalla, A. M., & Mustafa, A. A. (2012). 

―Perception of the learning environment by students in a new medical school in Saudi Arabia: 

Areas of concern.‖Journal of Taibah University Medical Sciences, 7(2), 69–75. 

https://doi.org/10.1016/j.jtumed.2012.11.001 

4. Anaya, G. (2001). ―Correlates of Performance on the MCAT: An Examination of the 

Influence of College Environments and Experiences on Student Learning.‖Advances in Health 

Sciences Education, 6(3), 179–191. https://doi.org/10.1023/A:1012691921321 

5. Anderson, L., & Northwood, D. (2002). ―Recruitment and Retention Programmes to 

Increase Diversity in Engineering.‖International Conference on Engineering Education, (416), 

1–5 

https://doi.org/10.1037/1099-9809.13.4.285
https://doi.org/EJ913528
https://doi.org/10.1016/j.jtumed.2012.11.001
https://doi.org/10.1023/A:1012691921321


ISSN: 2249-2496  Impact Factor: 7.081 

 

601 International Journal of Research in Social Sciences 

http://www.ijmra.us, Email: editorijmie@gmail.com 

 

6. Antonio, A. L. (2001). ―Diversity and the Influence of Friendship Groups in 

College.‖The Review of Higher Education, 25(1), 63–89. https://doi.org/10.1353/rhe.2001.0013 

7. Astin, H. S. (2012). ―Enhancing Campus Capacity for Leadership: An Examination of 

Grassroots Leaders in Higher Education (review).‖The Review of Higher Education, 35(2), 337–

338. https://doi.org/10.1353/rhe.2012.0000 

8. Bamforth, S. E., Robinson, C. L., Croft, T., & Crawford, A. (2007). ―Retention and 

progression of engineering students with diverse mathematical backgrounds.‖Teaching 

Mathematics and Its Applications, 26(4), 156–166. https://doi.org/10.1093/teamat/hrm004 

9. Beidler, J., Holz, H., Yasuhara, K., & Adams, E. J. (2005). ―The many facets of 

diversity.‖ACM SIGCSE Bulletin, 37(1), 558. https://doi.org/10.1145/1047124.1047517 

10. Bian, X., & Ma, X. (2013). ―Student-Oriented, Building Harmonious Education 

Environment —— Case Study of Poor Students Aided in Southwest Petroleum University 

受助贫困生为例.‖Advances in Education, 3(April), 60–64. 

https://doi.org/12.12677/ae.2013.32012 

11. Bouville, M. (2008). ―Is diversity good? Six possible conceptions of diversity and six 

possible answers.‖Science and Engineering Ethics, 14(1), 51–63. 

https://doi.org/10.1007/s11948-007-9032-7 

12. Bowman, N. a. (2014). ―Conceptualizing Openness to Diversity and Challenge: Its 

Relation to College Experiences, Achievement, and Retention.‖Innovative Higher Education, 

39(4), 277–291. https://doi.org/10.1007/s10755-014-9281-8 

13. Bowman, N. a., & Denson, N. (2014). ―Diversity Experiences and Perceptions of Climate 

Among Australian University Students.‖Journal of College Student Development, 55(3), 323–

330. https://doi.org/10.1353/csd.2014.0024 

14. Brennan, J., & Osborne, M. (2008). ―Higher education’s many diversities: of students, 

institutions and experiences; and outcomes?‖Research Papers in Education, 23(2), 179–190. 

https://doi.org/10.1080/02671520802048711 

15. Britten, L., &Borgen, W. (2010). ―Indigenous footprints along the career 

journey.‖Procedia - Social and Behavioral Sciences, 5, 104–115. 

https://doi.org/10.1016/j.sbspro.2010.07.059 

16. Brown *, L. I. (2004). ―Diversity: the challenge for higher education.‖Race Ethnicity and 

Education, 7(1), 21–34. https://doi.org/10.1080/1361332042000187289 

https://doi.org/10.1353/rhe.2001.0013
https://doi.org/10.1353/rhe.2012.0000
https://doi.org/10.1093/teamat/hrm004
https://doi.org/10.1145/1047124.1047517
https://doi.org/12.12677/ae.2013.32012
https://doi.org/10.1007/s11948-007-9032-7
https://doi.org/10.1007/s10755-014-9281-8
https://doi.org/10.1353/csd.2014.0024
https://doi.org/10.1080/02671520802048711
https://doi.org/10.1016/j.sbspro.2010.07.059
https://doi.org/10.1080/1361332042000187289


ISSN: 2249-2496  Impact Factor: 7.081 

 

602 International Journal of Research in Social Sciences 

http://www.ijmra.us, Email: editorijmie@gmail.com 

 

17. Brown, M. C. (2002). ―Good Intentions: Collegiate Desegregation and 

TransdemographicEnrollments.‖The Review of Higher Education, 25(3), 263–280. 

https://doi.org/10.1353/rhe.2002.0009 

18. Buerck, J. P., Malmstrom, T., & Peppers, E. (2003). ―Learning environments and 

learning styles: Non-traditional student enrollment and success in an internet-based versus a 

lecture-based computer science course.‖Learning Environments Research, 6(2), 137–155. 

https://doi.org/10.1023/A:1024939002433 

19. Cachon,  jeancharles. (2006). ―Perceptions on Diversity in a Multicultural Setting : 

Laurentian University.‖International Journal of Diversity in Organisations, Communities and 

Nations, 5(1), 17–32. 

20. Camacho, M. M., Lord, S. M., Brawner, C. E., &Ohland, M. W. (2010). ―Climate in 

undergraduate engineering education from 1995 to 2009.‖In Proceedings - Frontiers in 

Education Conference, FIE (pp. 1–6). https://doi.org/10.1109/FIE.2010.5673497 

21. Cavrini, G., Chianese, G., Bocch, B., &Dozza, L. (2015). ―School Climate: Parents’, 

Students’ And Teachers’ Perceptions.‖Procedia - Social and Behavioral Sciences, 191(June), 

2044–2048. https://doi.org/10.1016/j.sbspro.2015.04.641 

22. Cejda, B. D., Rewey, K. L., & Kaylor, A. J. (1998). ―The Effect of Academic Factors on 

Transfer Student Persistence and Graduation : A Community College to Liberal Arts College 

Case Study Community College‖Journal of Research and Practice, 22(7), 675–686. 

https://doi.org/10.1080/1066892980220705 

23. Chan, A. S. (2005). ―Policy discourses and changing practice: Diversity and the 

university-college.‖Higher Education, 50(1), 129–157. https://doi.org/10.1007/s10734-004-

6351-3 

24. Chang, M. (2002). ―Perservation or Transformation: Where’s the Real Educational 

Discourse on Diversity?‖The Review of Higher Education, 25(2), 125–140. 

https://doi.org/10.1353/rhe.2002.0003 

25. Chatman, S. (2010). ―Working with large-scale climate surveys: Reducing data 

complexity to gain new insights.‖New Directions for Institutional Research, 2010(145), 7–27. 

https://doi.org/10.1002/ir.320 

https://doi.org/10.1353/rhe.2002.0009
https://doi.org/10.1023/A:1024939002433
https://doi.org/10.1109/FIE.2010.5673497
https://doi.org/10.1016/j.sbspro.2015.04.641
https://doi.org/10.1080/1066892980220705
https://doi.org/10.1007/s10734-004-6351-3
https://doi.org/10.1007/s10734-004-6351-3
https://doi.org/10.1353/rhe.2002.0003
https://doi.org/10.1002/ir.320


ISSN: 2249-2496  Impact Factor: 7.081 

 

603 International Journal of Research in Social Sciences 

http://www.ijmra.us, Email: editorijmie@gmail.com 

 

26. Chen, J. M., & Hamilton, D. L. (2015). ―Understanding Diversity: The Importance of 

Social Acceptance.‖Personality and Social PsychologyBulletin, 41(4), 586–598. 

https://doi.org/10.1177/0146167215573495 

27. Cole, D., & Zhou, J. (2013). ―Do Diversity Experiences Help College Students Become 

More Civically Minded? Applying Banks’ Multicultural Education Framework.‖Innovative 

Higher Education, 1–13. https://doi.org/10.1007/s10755-013-9268-x 

28. Cole, D., & Zhou, J. (2014). ―Diversity and Collegiate Experiences Affecting Self-

Perceived Gains in Critical Thinking: Which Works, and Who Benefits?‖The Journal of General 

Education, 63(1), 15–34. https://doi.org/10.1353/jge.2014.0000 

29. Creamer, E. G., Amelink, C. T., &Meszaros, P. S. (2010). ―Individual and environmental 

factors that significantly impact short- and long-term interest in engineering.‖In Proceedings - 

Frontiers in Education Conference, FIE (pp. 1–5). https://doi.org/10.1109/FIE.2010.5673294 

30. Crede, E., & Borrego, M. (2012). ―International Diversity and Student Engagement in 

Graduate Engineering Research Groups.‖Procedia - Social and Behavioral Sciences, 56(Ictlhe), 

141–152. https://doi.org/10.1016/j.sbspro.2012.09.641 

31. Cross, M. (2004). ―Institutionalising campus diversity in South African higher education: 

Review of diversity scholarship and diversity education.‖Higher Education, 47(4), 387–410. 

https://doi.org/10.1023/B:HIGH.0000020854.04852.80 

32. Darling-Hammond, L., Ross, P., & Milliken, M. (2006). ―High School Size, 

Organization, and Content: What Matters for Student Success?‖ Brookings Papers on Education 

Policy, (1), 163–203. https://doi.org/10.1353/pep.2007.0001 

33. D’Cruz, H. (2007). ―Working with Diverse Bodies, Diverse Identities‖: an approach to 

professional education about ―diversity.‖ International Journal of Inclusive Education, 11(1), 

35–57. https://doi.org/10.1080/13603110500375457 

34. Dhaliwal, J. S., Crane, L. a, Valley, M. a, & Lowenstein, S. R. (2013). ―Student 

perspectives on the diversity climate at a U.S. medical school: the need for a broader definition 

of diversity.‖BMC Research Notes, 6(1), 154. https://doi.org/10.1186/1756-0500-6-154 

https://doi.org/10.1080/00220270802169345 

35. Donnelly, A. E., Clemson, P., & Carolina, S. (2010). ―Attracting, Retaining, and 

Preparing a Diverse Academic Engineering Workforce : The AGEP Model for Success.‖In IEEE 

https://doi.org/10.1177/0146167215573495
https://doi.org/10.1007/s10755-013-9268-x
https://doi.org/10.1353/jge.2014.0000
https://doi.org/10.1109/FIE.2010.5673294
https://doi.org/10.1016/j.sbspro.2012.09.641
https://doi.org/10.1023/B:HIGH.0000020854.04852.80
https://doi.org/10.1353/pep.2007.0001
https://doi.org/10.1080/13603110500375457
https://doi.org/10.1080/00220270802169345


ISSN: 2249-2496  Impact Factor: 7.081 

 

604 International Journal of Research in Social Sciences 

http://www.ijmra.us, Email: editorijmie@gmail.com 

 

EDUCON Education Engineering 2010 - The Future of Global Learning Engineering Education 

(pp. 1841–1847). 

36. Fleming, A. L., Ledbetter, S., Williams, D., &Mccain, J. (2008). ―Engineering Students 

Define Diversity : An Uncommon Thread.‖In Research Brief Center for the Advancement of 

Engineering Education NSF Grant ESI-0227558 (Vol. 94, pp. 1–3). 

37. Frieze, C., &Quesenberry, J. L. (2013). ―From Difference to Diversity : Including 

Women in The Changing Face of Computing.‖In Proceeding of the 44th ACM technical 

symposium on Computer science education - SIGCSE ’13 (pp. 445–450). 

38. Gazo-Figuera, P. (2013). ―La transición a la universidad : un análisisdesde la diversidad 

de las voces de los estudiantes.‖ Revista de Educación, 2009(1), 713–736. 

https://doi.org/10.4438/1988-592X-RE-2013-362-247 

39. Glass, C. R. (2012). ―Educational Experiences Associated With International Students’ 

Learning, Development, and Positive Perceptions of Campus Climate.‖Journal of Studies in 

International Education, 16(3), 228–251. https://doi.org/10.1177/1028315311426783 

40. Glass, C. R., Wongtrirat, R., &Buus, S. (2014). ―International Student Engagement : 

Strategies for Creating Inclusive , Connected , and Purposeful Campus Environments.‖ Retrieved 

from https://www.researchgate.net/publication/268391067 

41. Goins, G., Chen, M., White, C., Clemence, D., Redd, T., & Kelkar, V. (2010). ―An 

Initiative to Broaden Diversity in Undergraduate Biomathematics Training.‖Cell Biology 

Education, 9(3), 241–247. https://doi.org/10.1187/cbe.10-03-0043 

42. Gow, K., & McDonald, P. (2000). ―Attributes required of graduates for the future 

workplace.‖Journal of Vocational Education & Training, 52(3), 373–396. 

https://doi.org/10.1080/13636820000200126 

Guo, S., & Chase, M. (2011). ―Internationalisation of higher education: integrating international 

students into Canadian academic environment.‖Teaching in Higher Education, 16(3), 305–318. 

https://doi.org/10.1080/13562517.2010.546524 

43. Gurin, P. ;, Dey, E. L., Hurtado, S. ;, &Gurin, G. (2002). ―Diversity and higher education: 

Theory and impact on educational outcomes.‖Harvard Educational Review Fall, 72(3), 330–366. 

https://doi.org/10.1007/3-540-35375-5 

https://doi.org/10.4438/1988-592X-RE-2013-362-247
https://doi.org/10.1177/1028315311426783
https://www.researchgate.net/publication/268391067
https://doi.org/10.1187/cbe.10-03-0043
https://doi.org/10.1080/13636820000200126
https://doi.org/10.1080/13562517.2010.546524
https://doi.org/10.1007/3-540-35375-5


ISSN: 2249-2496  Impact Factor: 7.081 

 

605 International Journal of Research in Social Sciences 

http://www.ijmra.us, Email: editorijmie@gmail.com 

 

44. Hart, J., &Fellabaum, J. (2008). ―Analyzing campus climate studies: Seeking to define 

and understand.‖Journal of Diversity in Higher Education, 1(4), 222–234. 

https://doi.org/10.1037/a0013627 

45. Henning, M., Krageloh, C., Hawken, S., Zhao, Y., & Doherty, I. (2010). ―Quality of life 

and motivation to learn: A study of medical students.‖ Issues in Educational Research, 20(3), 

244–256 

46. Hurtado, S., Alvarez, C. L., Guillermo-Wann, C., Cuellar, M., & Arellano, L. (2012). ―A 

Model for Diverse Learning Environments.‖In North (Vol. 25, pp. 41–122). 

https://doi.org/10.1007/978-94-007-2950-6_2 

47. Hurtado, S., Griffin, K. a., Arellano, L., & Cuellar, M. (2008). ―Assessing the value of 

climate assessments: Progress and future directions.‖ Journal of Diversity in Higher Education, 

1(4), 204–221. https://doi.org/10.1037/a0014009 

48. hsen, S., &Buschmeyer, A. (2007). ―Acting diverse: target group orientation as key 

competence in engineering education.‖ European Journal of Engineering Education, 32(6), 665–

673. https://doi.org/10.1080/03043790701520610 

49. Inkelas, K. K., Vogt, K. E., Longerbeam, S. D., Owen, J., & Johnson, D. (2006). 

―Measuring Outcomes of Living-Learning Programs: Examining College Environments and 

Student Learning and Development.‖The Journal of General Education, 55(1), 40–76. 

https://doi.org/10.1353/jge.2006.0017 

50. Ismail, W., Mahmod, Z. A., Qadous, A. I. H., & Mohamed, M. F. (2013). ―A Study on 

Adjustment (Academic, Social and to the Urban Environment) among Malaysian Students at 

Jordanian Universities and its Correlation with their Academic Achievement.‖International 

Journal of Sustainable Development, 6(6), 23–36. 

51. Iverson, S. V. (2012). ―Constructing Outsiders: The Discursive Framing of Access in 

University Diversity Policies.‖ The Review of Higher Education, 35(2), 149–177. 

https://doi.org/10.1353/rhe.2012.0013 

52. Joy Gaston Gayles. (2008). ―Managing Diversity Flashpoints in Higher Education 

(review).‖The Review of Higher Education, 32(2), 275–277. https://doi.org/10.1353/rhe.0.0041 

53. Jungert, T. (2008). ―A longitudinal study of engineering students’ approaches to their 

studies.‖Higher Education Research and Development, 27(3), 201–214. 

https://doi.org/10.1080/07294360802183770 

https://doi.org/10.1037/a0013627
https://doi.org/10.1007/978-94-007-2950-6_2
https://doi.org/10.1037/a0014009
https://doi.org/10.1080/03043790701520610
https://doi.org/10.1353/jge.2006.0017
https://doi.org/10.1353/rhe.2012.0013
https://doi.org/10.1353/rhe.0.0041
https://doi.org/10.1080/07294360802183770


ISSN: 2249-2496  Impact Factor: 7.081 

 

606 International Journal of Research in Social Sciences 

http://www.ijmra.us, Email: editorijmie@gmail.com 

 

54. Kahl, C. (2014). ―Students’ Dream of a ―Perfect‖ Learning Environment in Private 

Higher Education in Malaysia: An Exploratory Study on ―Education in Private University in 

Malaysia.‖ Procedia - Social and Behavioral Sciences, 123, 325–332. 

https://doi.org/10.1016/j.sbspro.2014.01.1430 

55. Kelley, B. C. (2009). ―Inspiration and intellect: Significant learning in musical forms and 

analysis.‖New Directions for Teaching and Learning, (119), 35–41. https://doi.org/10.1002/tl 

56. Khanna, S. K. (1994). ―Problems and prospects for higher education in India.‖Computing 

& Control Engineering Journal, 5(5), 245. https://doi.org/10.1049/cce:19940510 

57. Koffman, D., & Tienda, M. (2008). ―Missing in application: the Texas top 10\% law and 

campus socioeconomic diversity.‖In American Educational Research Association Meeting, New 

York (pp. 1–31). 

58. Korir, J. (2012). ―Factors that Influence Career Choice of Hospitality Students 

in.‖Journal of Education and Practice, 3(14), 83–90. 

59. Kramer, R. (2008). ―Diversities at Elite Schools‖ Du Bois Review: Social Science 

Research on Race, 5(2), 287. https://doi.org/10.1017/S1742058X0808017X 

60. Kuijpers, M., Meijers, F., & Gundy, C. (2011). ―The relationship between learning 

environment and career competencies of students in vocational education.‖Journal of Vocational 

Behavior, 78(1), 21–30. https://doi.org/10.1016/j.jvb.2010.05.005 

61. Kuklinski, J. H. (2006). ―Review: The scientific study of campus diversity and students’ 

educational outcomes.‖Public Opinion Quarterly, 70(1), 99–120. 

https://doi.org/10.1093/poq/nfj013 

62. Lang, C., McKay, J., & Lewis, S. (2007). ―Seven factors that influence ICT student 

achievement.‖ACM SIGCSE Bulletin, 39(3), 221. https://doi.org/10.1145/1269900.1268849 

63. Le, H., Robbins, S. B., & Westrick, P. (2014). ―Predicting Student Enrollment and 

Persistence in College STEM Fields Using an Expanded P-E Fit Framework: A Large-Scale 

Multilevel Study.‖Journal of Applied Psychology, 99(5), 915–947. 

https://doi.org/10.1037/a0035998 

64. Lee, M., & Bong, M. (2015). ―In Their Own Words: Reasons Underlying the 

Achievement Striving of Students in Schools.‖Journal of Educational Psychology, 108(January 

2015), No Pagination Specified. https://doi.org/10.1037/edu0000048 

https://doi.org/10.1016/j.sbspro.2014.01.1430
https://doi.org/10.1002/tl
https://doi.org/10.1049/cce:19940510
https://doi.org/10.1017/S1742058X0808017X
https://doi.org/10.1016/j.jvb.2010.05.005
https://doi.org/10.1093/poq/nfj013
https://doi.org/10.1145/1269900.1268849
https://doi.org/10.1037/a0035998
https://doi.org/10.1037/edu0000048


ISSN: 2249-2496  Impact Factor: 7.081 

 

607 International Journal of Research in Social Sciences 

http://www.ijmra.us, Email: editorijmie@gmail.com 

 

65. Marichal, J. (2010). ―Diversity for What?: The Paradox of University Diversity and the 

New Civic Rationale Diversity.‖Journal of Public Deliberation, 6(2). 

66. Miao, Y. (2009). ―Research on the innovation quality construction of college students 

under the harmonious campus environment.‖In 2009 1st International Conference on 

Information Science and Engineering, ICISE 2009 (pp. 3435–3438). 

https://doi.org/10.1109/ICISE.2009.1008 

67. Moore, H. A., & Keith, B. (1992). ―Human Capital, Social Integration, and Tournaments: 

A Test of Graduate Student Success Models.‖ American Sociologist, 23(2), 52–

71Retrievedfromhttp://ezproxy.lib.ryerson.ca/login?url=http://search.ebscohost.com/login.aspx?

direct=true&db=aph&AN=9602290685&site=ehost-live 

68. Morni, A., &Sahari, S.-H. (2013). ―The Impact of Living Environment on Reading 

Attitudes.‖ Procedia - Social and Behavioral Sciences, 101(0), 415–425. 

https://doi.org/http://dx.doi.org/10.1016/j.sbspro.2013.07.215 

69. Ndura, E., &Dogbevia, M. K. (2013). ―Re-envisioning Multicultural Education in 

Diverse Academic Contexts.‖Procedia - Social and Behavioral Sciences, 93, 1015–1019. 

https://doi.org/10.1016/j.sbspro.2013.09.321 

70. Ousey, K., Stephenson, J., Brown, T., & Garside, J. (2014). ―Investigating perceptions of 

the academic educational environment across six undergraduate health care courses in the United 

Kingdom.‖Nurse Education in Practice, 14(1), 24–29. 

https://doi.org/10.1016/j.nepr.2013.06.012 

71. Palmgren, P. J., &Chandratilake, M. (2011). ―Perception of Educational Environment 

Among Undergraduate Students in a Chiropractic Training Institution.‖Journal of Chiropractic 

Education, 25(2), 151–163. https://doi.org/10.7899/1042-5055-25.2.151 

72. Park, J. J. (2009). ―Are We Satisfied? : A Look at Student Satisfaction with Diversity at 

Traditionally White Institutions.‖The Review of Higher Education, 32(3), 291–320. 

https://doi.org/10.1353/rhe.0.0071 

73. Patko, G., Varadi, A. S., &Szentirmai, L. (2010). ―How Diversity in Higher Engineering 

Education Contributes to More Successful Teaching.‖In Joint International IGIP-SEFI Annual 

Conference 2010 (pp. 1–9). 

https://doi.org/10.1109/ICISE.2009.1008
http://ezproxy.lib.ryerson.ca/login?url=http://search.ebscohost.com/login.aspx?direct=true&db=aph&AN=9602290685&site=ehost-live
http://ezproxy.lib.ryerson.ca/login?url=http://search.ebscohost.com/login.aspx?direct=true&db=aph&AN=9602290685&site=ehost-live
http://ezproxy.lib.ryerson.ca/login?url=http://search.ebscohost.com/login.aspx?direct=true&db=aph&AN=9602290685&site=ehost-live
https://doi.org/http:/dx.doi.org/10.1016/j.sbspro.2013.07.215
https://doi.org/10.1016/j.sbspro.2013.09.321
https://doi.org/10.1016/j.nepr.2013.06.012
https://doi.org/10.7899/1042-5055-25.2.151
https://doi.org/10.1353/rhe.0.0071


ISSN: 2249-2496  Impact Factor: 7.081 

 

608 International Journal of Research in Social Sciences 

http://www.ijmra.us, Email: editorijmie@gmail.com 

 

Pearson, M., Evans, T., &MacAuley, P. (2008). ―Growth and diversity in doctoral education: 

Assessing the Australian experience.‖Higher Education, 55(3), 357–372. 

https://doi.org/10.1007/s10734-007-9059-3 

74. Pierre, R. B., Branday, J. M., Pottinger, A., &Wierenga, A. (2010). ―Students ’ 

Perception of the ― Educational Climate ‖ at the Faculty of Medical Sciences , The University of 

the West Indies , Jamaica Percepción de los EstudiantesSobre el ― ClimaEducacional ‖ en la 

Facultad de CienciasMédicas , de la Universidad de We.‖West Indian Medical Journal, 59(1), 

45–49. 

75. Pike, G. R., &Kuh, G. D. (2006). ―Relationships among Structural Diversity, Informal 

Peer Interactions and Perceptions of the Campus Environment.‖The Review of Higher Education, 

29(4), 425–450. https://doi.org/10.1353/rhe.2006.0037 

76. Pope, R. L., Mueller, J. A., Reynolds, A. L., Abes, E. S., Kasch, D., Allen, W. R., … 

Wright, D. J. (2009). ―Looking Back and Moving Forward: Future Directions for Diversity 

Research in Student Affairs.‖Journal of College Student Development, 50(6), 640–658. 

https://doi.org/10.1353/csd.0.0097 

77. Powers, S. E., Graham, M., Schwob, T., & Dewaters, J. (2003). ―Diversity in K-12 

initiatives to attract a diverse pool of engineering students.‖In Proceedings - Frontiers in 

Education Conference, FIE (Vol. 2, p. F3D8-F3D13). https://doi.org/10.1109/FIE.2003.1264736 

78. Rahman, S., Mokhtar, S. B., & Yasin, R. M. (2012). ―Learning Environment and 

Learning Approaches Among Engineering Students.‖In Proceedings of the 2012 IEEE Global 

Engineering Education Conference (EDUCON) (pp. 1–6). 

https://doi.org/10.1109/EDUCON.2012.6201152 

79. Ramsey, L. R., Betz, D. E., &Sekaquaptewa, D. (2013). ―The effects of an academic 

environment intervention on science identification among women in STEM.‖Social Psychology 

of Education, 16(3), 377–397. https://doi.org/10.1007/s11218-013-9218-6 

80. Ryder, A. J., & Mitchell, J. J. (2013). ―Measuring Campus Climate for Personal and 

Social Responsibility.‖New Directions for Higher Education, (164), 31–48. 

https://doi.org/10.1002/he.20074 

Sharp, R., Franzway, S., Mills, J., & Gill, J. (2012). ―Flawed Policy, Failed Politics? Challenging 

the Sexual Politics of Managing Diversity in Engineering Organizations.‖Gender, Work and 

Organization, 19(6), 555–572. https://doi.org/10.1111/j.1468-0432.2010.00545.x 

https://doi.org/10.1007/s10734-007-9059-3
https://doi.org/10.1353/rhe.2006.0037
https://doi.org/10.1353/csd.0.0097
https://doi.org/10.1109/FIE.2003.1264736
https://doi.org/10.1109/EDUCON.2012.6201152
https://doi.org/10.1007/s11218-013-9218-6
https://doi.org/10.1002/he.20074
https://doi.org/10.1111/j.1468-0432.2010.00545.x


ISSN: 2249-2496  Impact Factor: 7.081 

 

609 International Journal of Research in Social Sciences 

http://www.ijmra.us, Email: editorijmie@gmail.com 

 

81. Singell, L., & Stater, M. (2006). ―Going, going, gone: The effects of aid policies on 

graduation at three large public institutions.‖Policy Sciences, 39(4), 379–403. 

https://doi.org/10.1007/s11077-006-9030-7 

82. Southcombe, A., Fulop, L., Carter, G., & Cavanagh, J. (2015). ―Building commitment: an 

examination of learning climate congruence and the affective commitment of academics in an 

Australian university.‖Journal of Further and Higher Education, 39(5), 733–757. 

https://doi.org/10.1080/0309877X.2013.869566 

83. Stebleton, M. J., Soria, K. M., Huesman, R. L., & Torres, V. (2014). ―Recent Immigrant 

Students at Research Universities: The Relationship Between Campus Climate and Sense of 

Belonging.‖Journal of College Student Development, 55(2), 196–202. 

https://doi.org/10.1353/csd.2014.0019 

84. Struyven, K., Dochy, F., & Janssens, S. (2008). ―Students’ likes and dislikes regarding 

student-activating and lecture-based educational settings: Consequences for students’ perceptions 

of the learning environment, student learning and performance.‖European Journal of Psychology 

of Education, 23(3), 295–317. https://doi.org/10.1007/BF03173001 

85. Summers, J. J., Svinicki, M. D., Gorin, J. S., & Sullivan, T. A. (2002). ―Student Feelings 

of Connection to the Campus and Openness to Diversity and Challenge at a Large Research 

University: Evidence of Progress?‖Innovative Higher Education, 27(1), 53–64. 

https://doi.org/10.1023/A:1020420507339 

86. Talkington, S. W. (2006). ―Diversity trumps freedom on campus.‖Academic Questions, 

19(2), 54–66. https://doi.org/10.1007/s12129-006-1016-6 

Terenzini, P., Rendon, L., Upcraft, M., Millar, S., Allison, K., Gregg, P., &Jalomo, R. (1994). 

―The Transition to College: Diverse Students Diverse Stories.‖Research in Higher Education, 

35(1), 57–73 

87. Thornton, A. M., Bricheno, P., Iyer, P., Reid, I., Wankhede, G., & Green, R. (2009). 

―Getting diverse students and staff to talk about integration on campus , and what they say when 

they do : A UK-India collaborative case study.‖In European Educational Research Association 

Annual Conference ECER 2009 : Vienna Sept. 28th – 30th (pp. 1–26). 

88. Tooley, M. S., &Umphress, E. E. (2009). ―Work in progress - The ethics of diversity: 

Addressing diversity issues in undergraduate engineering ethics education.‖In Proceedings - 

Frontiers in Education Conference, FIE (pp. 1–3).https://doi.org/10.1109/FIE.2009.5350838 

https://doi.org/10.1007/s11077-006-9030-7
https://doi.org/10.1080/0309877X.2013.869566
https://doi.org/10.1353/csd.2014.0019
https://doi.org/10.1007/BF03173001
https://doi.org/10.1023/A:1020420507339
https://doi.org/10.1007/s12129-006-1016-6
https://doi.org/10.1109/FIE.2009.5350838


ISSN: 2249-2496  Impact Factor: 7.081 

 

610 International Journal of Research in Social Sciences 

http://www.ijmra.us, Email: editorijmie@gmail.com 

 

89. Tsui, L. (2007). ―Effective Strategies to Increase Diversity in STEM Fields: A Review of 

the Research Literature. Source: The Journal of Negro Education‖The Journal of Negro 

Education, 76(764), 555–581. https://doi.org/10.2307/40037228 

90. Tynjälä, P., Salminen, R. T., Sutela, T., Nuutinen, A., &Pitkänen, S. (2005). ―Factors 

related to study success in engineering education.‖European Journal of Engineering Education, 

30(2), 221–231. https://doi.org/10.1080/03043790500087225 

91. Umbach, P. D., &Kuh, G. D. (2006). ―Student experiences with diversity at liberal arts 

colleges: Another claim for distinctiveness.‖The Journal of Higher Education, 77(1), 169–192. 

https://doi.org/10.1353/jhe.2006.0008 

92. Winkleby, M. a., Ned, J., Ahn, D., Koehler, A., & Kennedy, J. D. (2009). ―Increasing 

Diversity in science and health professions: A 21-year longitudinal study documenting college 

and career success.‖Journal of Science Education and Technology, 18(6), 535–545. 

https://doi.org/10.1007/s10956-009-9168-0 

93. Zakaria, Z., Kassim, R. A., Mohamad, A., Buniyamin, N., & Mara, U. T. (2011). ―The 

Impact of Environment on Engineering Students â€TM Academic Performance : A Pilot 

Study.‖In 2011 3rd International Congress on Engineering Education (ICEED) (pp. 113–118). 

94. Zuniga, X., Williams, E. a., & Berger, J. B. (Joseph B. (2005). ―Action-Oriented 

Democratic Outcomes: The Impact of Student Involvement With Campus Diversity.‖ Journal of 

College Student Development, 46(6), 660–678. https://doi.org/10.1353/csd.2005.0069 

 

 

 

https://doi.org/10.2307/40037228
https://doi.org/10.1080/03043790500087225
https://doi.org/10.1353/jhe.2006.0008
https://doi.org/10.1007/s10956-009-9168-0
https://doi.org/10.1353/csd.2005.0069

